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AN OPEN LETTER TO THE AMERICAN PUBLIC 
My name is Alfred (Al) Abdo and from October, 1980 until November of 2, 2002, I owned an 

Income Tax Services company known as “American Tax Planning Co.” in Winston-Salem, North Carolina. 
Our business focus was reviewing PREVIOUSLY FILED Tax Returns for errors, omissions and oversights 

resulting in tax refunds for clients – for Employees THERE WAS AN OBVIOUS ERROR –  … 

WAS INFLATED – intentionally inflated by I.R.S. Instructions 

… although your employer (innocently) prepared a W-2 Form(s) for you 
they were directed by Internal Revenue Service’s Instructions regarding 

HOW MUCH [I.R.S. influence] should be “wages” … NOT WHAT THE LAW STATES. 

Income Tax Returns (i.e., Form 1040) and the W-2 Form identifies your “wage amount ” –  

Nobody questions the accuracy OR correctness of the on their W-2 Form –  

 

 

 
 Internal Revenue Service issues Instructions to Employers (see below) how to prepare W-2 Forms 
regarding what and how much should be included as “wages,” stating: “Show total taxable wages … 
you paid your employee during the year.”  The inference is to report your Gross Income as “wages,” 
disguising their clever scheme by using the words “taxable wages” then skillfully instruct employees to 
list THAT amount, REPORTED TO THEM, by their Employer from box 1 of the W-2 Form … 
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I TOOK THIS ISSUE TO THE UNITED STATES FEDERAL DISTRICT COURT and what would seem 
simple, logical, and uncomplicated (i.e., how is “wages” defined for collecting Income Tax ? ) … 
The Federal Court ruled: “wages applies only to liability for employment tax, not federal income tax.” 

The Case cite is: Alfred Abdo, Jr. d/b/a American Tax Planning Company [Plaintiff] vs. 
United States Internal Revenue Service [Defendant] – Case No. 1:01CV00098 (M.D.N.C. 2002) 
[LEGAL CITATION:  176 F. Supp. 2d 495 (2001) and 234 F. Supp. 2d 553 (M.D.N.C. 2002) heard 
in the United States District Court for the Middle District of North Carolina. 

 THE COURT’S RULING, SPECIFICALLY STATED THAT … 
“… the definition of ‘wages’ … APPLIES ONLY TO LIABILITY 
FOR EMPLOYMENT TAX, NOT FOR FEDERAL INCOME TAX.” 

 The Court’s Ruling continued, stating: “… the statute that defines ‘gross income’ for … calculating 
federal taxable income … does not even use the term ‘wages,’ … instead uses … ‘compensation for services’ … ” 

HERE’S THE CHALLENGE: DID YOU EARN … “Wages” “Compensation for Services” 
THE COMMON USAGE OF THE WORDS “Compensation for Services” IS: “Commission Income”  
AND THE COMMON USAGE OF THE WORD “WAGES” IS:  “Remuneration” for Employment. 

Internal Revenue Service has been manipulating the American public [including Tax Professionals] 
to substitute the words “compensation for services” [because these words appear in Internal Revenue Code §61] 
to camouflage, AND ACT AS A DISGUISE, for the word “wages” – WHICH IS DEFINED FOR “INCOME TAX” 
AT INTERNAL REVENUE CODE §1402(D) – The term “wages,” is separately defined in I.R.C. §1402(d) and 
points to Internal Revenue Code Chapter 21 (i.e., I.R.C. §3101 - §3128) with nineteen (19) allowable Exclusions. 

My letter (below) to (former) Federal Court Judge Frank Bullock who sat on the Bench in my Case 
against Internal Revenue Service – Alfred Abdo, Jr. d/b/a American Tax Planning Company [Plaintiff] vs. 
United States Internal Revenue Service [Defendant] – that puts I.R.S.’s scheme against the public in perspective.  

https://law.justia.com/cases/federal/district-courts/FSupp2/234/553/2513225/
https://law.justia.com/cases/federal/district-courts/FSupp2/234/553/2513225/
https://law.justia.com/cases/federal/district-courts/FSupp2/234/553/2513225/
https://law.justia.com/cases/federal/district-courts/FSupp2/234/553/2513225/


 

 

 
 
 
 

 
  



 

 

 DID YOU EARN “Wages ” “Compensation for Services ” ? 

  your paycheck had Employment Tax [F.I.C.A.] witholdings “wages,” defined in 
Internal Revenue Code §3121, Subtitle “C” CHAPTER 21      [very important relating to §1402(d)].  
Accordingly, Internal Revenue Code Chapter 21 ranges from §3101 – §3128, AND “wages” is defined at §3121.  

This is the term “wages” (i.e., “in Section 3121”) where the Court ruled “…   

for employment tax,  



 

 

 

 

    Despite the 1040 Form referencing the word “wages” and your W-2 Form displaying the same word, 
Internal Revenue Service manipulates everyone to list the amount from box 1 of their W-2 Form(s) to 
line 1 of the 1040 Form then (unbeknownst to you) I.R.S. treats your “wages”  “compensation for services.” 

 

 
 

 
 

Here’s some [  food for thought ] for Consumers to consider: 
While customers participate in the business activity their local economy – they spend money 

to buy things – and the economy is successful as a result of people spending their money, why can’t 
Consumer/Customers BE REWARDED for the economy’s success? 

Response: “that’s not how it works … it doesn’t exist … it’s never been done before” … WHY NOT ? 
… more [ food for thought, again ] for Consumers to consider: 

The idea of receiving “points,” from a Merchant for your purchase today as an incentive to return 
in the future sounds like a good idea … OR IS IT? … [first] you had to spend YOUR MONEY first before 
receiving any points … [next] it takes multiple purchases to equal one (spendable) dollar in (future) value. 

EXAMPLE:  10 points earned for each dollar you spend;   your $10 purchase = 100 points; 
 1,000 points = $1.00 in future spendable value to purchase something;  Ten purchases of $10 each 
($100 spent) = 1,000 points (10 points   $100 spent) equals $1.00 as a future spendable value … 
essentially, you earned 1% for the $100 you spent TODAY as future spendable value TOMORROW. 

Why can’t “Points” become spendable cash - TODAY – 
without you having to spend … YOUR MONEY FIRST. 
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