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AN OPEN LETTER TO AMERICA’s BUSINESS OWNERS 
My name is Alfred (Al) Abdo and from October, 1980 until November of 2, 2002, I owned an Income 

Tax Services company known as “American Tax Planning Co.” in Winston-Salem, North Carolina. 
  Although our main focus was reviewing PREVIOUSLY FILED Tax Returns for errors, omissions and 
oversights by Individuals – there were unnoticed errors to Employer’s advantage –  

… legally allowed exclusions FROM wages are ignored by I.R.S. Instructions 
FORM 941 WHICH LISTS “wages” ON EMPLOYMENT TAX RETURNS INFLATES THE AMOUNT 

… while you (innocently) record wages on an Employment Tax Return – Form 941 – you were guided 
(controlled) by Internal Revenue Service’s Instructions DISGUISING THE ACCURATE AMOUNT with their 
directive to list “wages included in W-2 Forms” … WHICH SEEMS ACCURATE, BUT IT’S NOT CORRECT. 

 
Do you know where the term “wages” – ON LINE 2 – (shown below) 

FOR EMPLOYMENT TAX, on Form 941, IS DEFINED IN THE LAW ? 

    The Instructions’ wording for Form 941 appears 
to be correct stating: “2. Wages … enter amounts on 
line 2 that would also be included in box 1 of employees’ 
Form W-2” … the wording cleverly disguises where 
“wages”  is actually defined. 

The ( ) definition of “wages” has three (3) 
Inclusions – AND 18 EXCLUSIONS – based on the words 

 

 

http://www.virginialawreview.org/wp-content/uploads/2020/12/1435.pdf
http://www.irs.gov/pub/irs-pdf/i941.pdf


 

 
 

I TOOK THE MATTER TO THE U.S. FEDERAL DISTRICT COURT … and what would seem simple, logical, 
and uncomplicated (i.e., how is “wages” defined for taxes ?) the Court clarified the matter, stating: 

“… the definition of ‘wages’ in Section 3121 … applies only to liability for employment tax …” 

The Case cite is:  Alfred Abdo, Jr. d/b/a American Tax Planning Company [Plaintiff] vs. 
United States Internal Revenue Service [Defendant] Case No. 1:01CV00098 (M.D.N.C. 2002) 
[LEGAL CITATION:  176 F. Supp. 2d 495 (2001) and/or 234 F. Supp. 2d 553 (M.D.N.C. 2002) heard in 
United States District Court for the Middle District of North Carolina … 

IT’S NO LONGER A MYSTERY … THIS RULING 
REVEALS THE STATUTE FOR THE  DEFINITION OF THE TERM “WAGES” 

 Internal Revenue Code §3121 (shown below) states: “… the term ‘wages’ means all remuneration for 
employment, including the cash value of all remuneration (including benefits) paid in any medium other than cash; 

”  

 
My letter (shown below) to (former) Federal Court Judge Frank Bullock who sat on the Bench in my 

Case against Internal Revenue Service – Alfred Abdo, Jr. d/b/a American Tax Planning Company [Plaintiff] vs. 
United States Internal Revenue Service [Defendant] – puts I.R.S.’s scheme against Employers in perspective.  

https://www.fourmilab.ch/uscode/26usc/www/t26-C-21-C-3121.html
https://law.justia.com/cases/federal/district-courts/FSupp2/234/553/2513225/
https://law.justia.com/cases/federal/district-courts/FSupp2/234/553/2513225/
https://www.fourmilab.ch/uscode/26usc/www/t26-C-21-C-3121.html
https://law.justia.com/cases/federal/district-courts/FSupp2/234/553/2513225/
https://law.justia.com/cases/federal/district-courts/FSupp2/234/553/2513225/


 

 
 

 
 
 

 
  



 

 
 

Let’s explore – USING VERY SIMPLE LOGIC – what this Ruling actually accomplished: 
  The legal definition location for “wages” IS [Internal Revenue Code] section 3121; and 
  If Internal Revenue Service’s Instructions to Employers – for Form 941, line 2 – require that 

Employers to enter a wage amount “that would also be included in box 1 of employees’ Form W-2,” then they’re 
also entitled to EXCLUDE ALLOWABLE exclusions per [Internal Revenue Code] section 3121 FROM wages. 

+  
 

 The language in Form 941 Instructions [pg. 10] states: 
“Wages … enter amounts on line 2 that would be included 
in employees’ Form W-2.”  These Internal Revenue Service 
Instructions cunningly encourage Employers to list an arbitrary 
amount (i.e., “amounts included in employees’ Forms W-2”). 
Without knowing the correct location for the definition of wages 
Employers will OVERPAY THEIR F.I.C.A. TAX AMOUNT. 

 … and they do . 

 
 

WAS THE COURT’s RULING INCORRECT?  –  DOES I.R.S. INSTRUCTIONS USURP THE LAW? 

EVERY BUSINESS IS ALLOWED EXCLUSIONS FROM WAGES PER [Internal Revenue Code] SECTION 3121. 

EMPLOYERS SHOULD AMEND THEIR FORM 941 FOR THE PAST THREE (3) YEARS’ FILINGS. 

When employers pay THEIR “Employment Tax” [§ 3111(a)] which also included 
 their employees “Employment [F.I.C.A.] Tax” [§ 3101(a)] withholdings, THAT’s … 

  –  

http://www.irs.gov/pub/irs-pdf/i941.pdf
http://www.irs.gov/pub/irs-pdf/i941.pdf
https://www.fourmilab.ch/uscode/26usc/www/t26-C-21-B-3111.html
https://www.fourmilab.ch/uscode/26usc/www/t26-C-21-A-3101.html


 

 

 

 

Respectfully submitted, 
 
 
 
 
 

 
Here’s some [  food for thought ] for Business Merchants to consider: 

Accepting debit and credit cards is a normal course of business – a convenience to customers – 
and ironically your competitor accepts those cards too.  While Merchants want to convince themselves 
“those cards” might be a convenience to customers, they’re actually competing against your business too? 

  YOU WOULD BE TOLD:  that’s not how it works … it doesn’t exist … it’s never been done before 

… and here’s some other [ food for thought, again ] for Business Merchants to consider: 
Operating your business is expensive – online platforms don’t have overhead exposure like you 

– your business overhead expense occurs with or without sales.  Wouldn’t it make sense if your 
business could earn a passive income FROM YOUR existing customers – even if they don’t buy from 
you –would that be beneficial? 

AND AGAIN, YOU WOULD BE TOLD:  that’s not how it works … it’s never been done before. 

… and again here’s some more [ food for thought, again ] for Business Merchants to consider: 
Accepting debit and credit cards is a normal course of business … so, ask yourself, why not have 

your own personalized (branded & reloadable) merchant debit cards? 

Why can’t Business Owners have THEIR OWN personalized debit card ? 
 

 
 

 
 

https://urgreat.tv/

